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% Taking your minority business to another level



September 19, 2011

Dr. Eric Schmidt, Chairman

Mr. Larry Page, CEO

Mr. Sergey Brin, Co-Founder

Google

1600 Amphitheatre Parkway

Mountain View, CA 94043

Dear Dr. Schmidt, Mr. Page, Mr. Brin and Members of the Board:

On behalf of our organization which represents the CEO’s of the Nation’s leading small, minority and women owned businesses, I am writing to express our opposition to Google’s continued unchecked growth through acquisition of technology companies, including this pending acquisition of Motorola Mobility, without having initiated any diversity best practices leadership.
MBRT members are very concerned by Google’s lack of diversity at the board and executive management level in leadership positions. Unlike most Fortune 500 firms, Google has no senior executive reporting to the CEO for supplier diversity which handles small, minority and women business contracting.

As you know, Hispanics are the largest and fastest growing minority group with over 50 million people making up 16 percent of the U.S. population according to the 2010 Census and comprising 2.3 million of America’s businesses. And, African Americans comprise 13 percent of the U.S. population and have 1.9 million businesses.  Virtually every Fortune 500 firm understands the importance of employee and supplier diversity since it directly relates to their growing consumer market base and minority population demographics that will soon be the majority in 20 years. Nearly one in three children is Hispanic descent and purchasing power of Hispanics is nearly $1 trillion. Google’s failure to recruit, hire and provide contracting opportunities from our Nation’s growing minority communities suggest a serious lack of vision and leadership vacuum.
Moreover, there are long standing leadership business practices in corporate America and in the federal government that embrace good corporate governance and diversity practices that promote supplier and workforce diversity which provide procurement opportunities for small, minority and women owned businesses.  Each of our nation’s President’s for the past 40 years has made it a priority to increase government contracts and promote diversity throughout the Cabinet agencies and federal workforce. Most recently, President Obama joined these ranks and signed an Executive Order:

“[In order to] realize more fully the goal of using the talents of all segments of society, the Federal government must continue to challenge itself to enhance its ability to recruit, hire, promote, and retain a more diverse workforce. Further, the Federal government must create a culture that encourages collaboration, flexibility, and fairness to enable individuals to participate to their full potential.”

Because of Google’s lack of diversity efforts,  MBRT recommends that Google take the following corrective actions in supporting supplier and workforce diversity:

1. Appoint one Hispanic and one African American to Google’s Board of Directors
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2. Appoint at least two Hispanics and two African Americans to its executive management team including a VP for supplier diversity
3. Provide at least $500 million annually in contracting opportunities for small, minority and women owned businesses

4. Provide at least $10 million annually for business and community outreach by engaging organizations like MBRT 

5. Develop goals and metrics for achieving robust and comprehensive workforce and supplier diversity programs

6. Report results annually to the Board of Directors and shareholders
These actions will demonstrate good faith efforts that Google is active in supporting supplier and workforce diversity throughout its company.

We stand ready to assist Google in this good corporate governance strategy and would like to schedule a meeting with you.  I will contact your office next week to schedule an appointment.
Sincerely yours,
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Roger A. Campos

President & CEO

2010 - 2012 Board of Directors and Officers





Janice Bryant Howroyd, Chairman 


CEO, ACT-1 Personnel Services


Torrance, CA





Houston L. Williams, Vice - Chairman


Former Chairman, MBRT


CEO, Ravenoak Winery


Los Gatos, CA





Andra Rush, Vice Chairman


CEO, Rush Trucking


Wayne, MI





Roger A. Campos, President & CEO


Minority Business RoundTable


Baltimore, MD





Charter Members of the Board of Directors





Nancy Archuleta, CEO


Integrated Strategy Initiatives


Dallas, TX





Michael Brown, CEO


Arctic Slope World Services


Anchorage, AK





John Corella, CEO


Corella Companies


Phoenix, AZ





Gregory Craig, CEO


Cook Inlet Energy Supply


Los Angeles, CA





Dr. Lawrence Crawford, CEO


DBM Technologies


Pontiac, MI





Gerald Diez, CEO


DELACO Steel Corporation


Dearborn, MI





Nathaniel Goldston III, CEO


A La Carte Menu Services


Atlanta, GA





Irma Elder, CEO


Elder Automotive Group


Troy, MI





Bart Garber, CEO


Tyonek Group


Huntsville, AL





Al Gonzalez, CEO


AGE Refining


Dallas, TX





Ms. Sze-Jing (Jean) Huang, CEO


H & L Computer


Flushing, NY





Charlie Johnson, CEO


CW Johnson Xpress


Louisville, KY





Leo Koguan, CEO


SHI


Somerset, N.J.





David Lee, CEO


eOn Communications


Morgan Hill, CA





Ms. Jay Lee, CEO


By Design LLC


New York, N.Y.





Laney Lee, CEO


Mall of Asia


Baltimore, MD.





Howard Li


CEO, Waitex International


New York, N.Y.





Tony Pearce, CEO


Coastal Management


Sunset Beach, NC





Wallace Tsuha, CEO


Saturn Electronics & Engineering


Auburn Hills, MI





Ying Wang, CEO


Oriental Oil & Gas


Washington, D.C.





Al Zapanta, Past Chairman


CEO, U.S. Mexico Chamber of Commerce


Dallas, TX



















